
2018-2019
COMPENSATION SCHEDULE

(DAILY RATES RATES BASED ON 8 WORK HOURS )

RATE
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S HRLY 13.70 13.80 13.90 14.01 14.11 14.32 14.65 14.98 15.32 15.68 16.03 16.40 16.77 17.15 17.54 17.94 18.35 18.77 19.20 19.64 20.08 20.54 21.01 21.49

Administrative Support
 

PAY 

BAND

YEARS OF CREDITABLE EXPERIENCE

 NOTES - The Forsyth County Board of Education has adopted a 1% increase for the 2018-2019 compensation schedule.  The actual amount paid to any employee from this schedule is determined by 

the number of days (hours) worked in the school year.  "DAILY"  rates are based on 8 hours of work per day.  Anyone beginning employment after the annual work term begins will receive prorated pay 

based on the number of workdays and paycheck cycles remaining in the payroll year.  Compensation schedule official after adoption by the Forsyth County Board of Education.            

EXPERIENCE  - The purpose of providing pay increases for experience originally was to reward the length of service with Forsyth County Schools (FCS ), but now this includes limited types of non-

FCS  experience when determined to be "substantially equal"  in nature and value to service with FCS.   All final determinations about credit for non-FCS  experience are made by FCS  HUMAN 

RESOURCES  as guided by Procedures for Compensation Administration .  Generally, experience must at least meet one of two basic criteria to be considered:  It must have been 1) full-time 

employment in an accredited school or government agency performing essential duties highly comparable to those performed by the FCS  position to be filled; or 2) experience where highly advanced or 

specialized skills are utilized that have been identified by FCS  as required by the FCS  position.  Employment outside FCS  that meets these basic criteria will be evaluated for credit purposes upon 

receipt of written verification by each former employer that provides a detailed description of essential duties performed by the employee, dates of employment and other information that may be 

required for evaluation by FCS .  Total credit for prior experience is subject to limitations and may be granted fully, partially, or not at all.


